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7. Curriculum

8. Evaluation

9. Teacher-Student Relationship
10. Events and Programmes

11. Research and Teaching

12. Facilities and Resources

13. Training

14. Participation

Not limited to the above.

- IMPLEMENTING GUIDELINES

We believe that boys and men have an important role to play in gender equality programing —and that they
are partners in challenging the gender unequal status quo and in working towards transformation for gender
equity.

College will set up Committees that will implement the goals of this policy. The mechanisms will include those
Committees set up different Acts such as the Internal Complaints Committees under the Sexual Harassment
of Women at Workplace (PREVENTION, PROHIBITION and REDRESSAL) Act, 2013, etc.

e Gender stereotyping will be prohibited.

e All forms of bias and discrimination including unconscious bias against all minority genders including
women will not be tolerated.

¢ Gender columns in all application forms including those of admissions must be gender sensitive.

e Gender sensitivity will be employed in all recruitment, promotions and opportunity for leadership, to
uphold the policy of equal representation of men, women and all other genders.

¢ In the selection of staff for professional development opportunities and training, there will be no
gender-based discrimination.

e All syllabi, textbooks must be reworked to ensure gender sensitive language and all academic discourses
must contain gender neurtral vocabulary.

e Upgrade language to introduce gender inclusiveness in academics and administration, including
designations.

¢ Special focus will be given to improve participation and representation of all minority genders including

women in the areas of Science, Technology, Engineering, Mathematics and Medicine (STEMM) and

any other field/ discipline.
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e In formation of any Committee, the representation of all minority genders including women is

mandatory.

e In keeping with National policies, women specific leave will be granted.

e Nostudent will be denied admission on the grounds of gender and special consideration will be provided
for transgenders and other sexual minorities.

e Gender sensitivity will be employed in the design of curriculum and wherever applicable a gender
specific analysis will be included in all disciplines.

e Inevaluating students, a policy of fair treatment of male and female students alike will be employed.

e Inorganizing any event or programme, including meetings and conferences, a gender sensitive approach
will be undertaken and all minority genders including women staff and students will be given due respect
and representation

¢ The Guidelines for the Gender Champions (GC) Programme vide OM No.4-2/2014-WW dated 3 June
2015 of the Ministry of Women & Child Development, Government of India, will be carried out in letter
and spirit.

e All the employees and the students will necessarily undergo gender awareness and sensitivity training.

e Gender based research will be promoted across the disciplines.

e Gender sensitive approaches will be practiced in teaching and learning processes across disciplines.

e Women specific infrastructure facilities will be provided on campuses. In creation of new development,
renovation of existing infrastructure and other resources, women specific needs will be addressed.

e UGC's ‘Saksham’ Measures for Ensuring the Safety of Women and Programmes for Gender Sensitization
on Campuses will be followed.

* Proactive measures will be undertaken to facilitate and encourage active participation of all minority
genders including women students and employees in all activities of the college.

e International Women’s Day (8 March) will be commemorated by every department of Bharata Mata
College.

e Each department of BMC will organize at least one programme annually towards gender awareness and

sensitization in addition to the activities of the Gender Champions Programme.
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MONITORING AND REVIEW

e Gender Equity Cell (GEC) will oversee the implementation of the Policy and the evaluation of any
grievances.

e Gender Equity Cell will document gender disaggregated data in all aspects of the functioning of the
University/colleges.

e Gender Equity Cell will submit its report to the head of the Institution every year. Even if there is no
grievance in a particular year, the GEC will submit a report of the prevention and other activities
undertaken to implement the Policy.

e Grievances received by the GEC should be reported to the Head of the Institution and referred to the

relevant body for redress within one month.

AMENDMENTS TO THE POLICY

e No amendment to this policy can be made without prior Consultation with all the stakeholders.
e Any recommendation for amendment should be circulated and stakeholders must be given no less than

a month to furnish their response.
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ACCOUNTABILITY AND TRANSPARENCY

1. Setting up of GEC is a mandatory requirement under this Policy for Bharata Mata colleges.

2. Annual Reports of the GEC should be displayed on the website

3. A minimum of 2 meetings per year is mandatory for the GEC.

4, Names and contact details of all the GEC Committee members should be displayed on the

College website and in prominent places on the campus.
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